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Inclusive Policy 
 

Quality Area 1.  Educational Program and Practice 

1.1.2 Each child’s current knowledge, ideas, culture, abilities and 

interests are the foundation of the program. 

1.1.5 Every child is supported to participate in the program. 

 

Aims: 

1. To provide a service where all children have the opportunity 

to develop to their full potential regardless of gender, ability, 

cultural background and socio-economic situation 

2. To ensure that programs are fair, bias-free and positive 

3. To ensure that programs always give children positive role 

models, are stereotype free and free from discrimination of all 

types. 

4. To provide an environment that is supportive and inclusive of 

children with additional needs (Additional needs includes 

physical, developmental, emotional, cultural, cognitive and 

social) 

5. To work in partnership with parent/guardians of children with 

additional needs to ensure care provision is always at a high 

standard. 

6. To fully support staff (physically, emotionally, and through 

training and advice), in their role of care providers of children 

with additional needs. 

7. To create an environment of acceptance, tolerance and 

kindness of others. 

8. To ensure that staffing levels, training and experience meet the 

needs of a group which includes children with additional needs. 

 

Provisions; 

Inclusion into a childcare setting is the process of making 

available and attaining for children with additional needs, the same 

chances and choices in life as other children. Inclusion of children 

provides appropriate experiences, chances, choices and variety for 

all children. 

 

 Inclusion is important to Redlynch Daycare & Early 

Childhood Development Centre and is the essence of our 

Mission Statement. 

 It is the intent of this policy to ensure that: 

All children have equal value 

All children have equal opportunity to make choices 

All children have equal opportunity to take risks 

All children are treated as individuals 

 

 Children can be influenced greatly in this environment 

through contact with peers. Their cognitive, language, 

physical, social, and emotional development can be 
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enhanced through inclusion as long as a high quality of care is achieved. 
 

 

Staff are aware of the way in which they treat individual children, in regards to; 

Language, Attitudes, Assumptions, Expectations, Parent Requests 

 
Any concerns with dealing with individual children should be discussed with the 

Director for mentoring and support. Inclusion Support Agency, Early Childhood 

Development Program and Professional Support Coordinator Queensland are 

available for assistance and support to fully integrate all children regardless of gender, 

cultural background and ability. 

 

2. Programs present experiences for children, which are not based on gender -

role or age-role stereotypes. 

3. Staff provide positive role models.  For example encouraging all children to be 

more physically active or equitable gender use of equipment such as carpentry. 

4. Age-appropriate experiences and positive role models are used to encourage 

children to challenge their own ‘home’ biases and stereotypes. 

5. All equipment and resources are screened before purchase for gender role or 

age-role stereotyping and cultural bias.  

6. Culturally positive materials are used and displayed throughout the Centre to 

assist children in becoming culturally aware of the wider community. 

 

Process: 

 Inclusion is facilitated using a team approach. The team consists of the Director, 

Senior and Assistant Educators, Inclusion Support Worker, parents, support 

agencies, various therapists, teachers concerned with the child and possibly even 

members of the community in the form of volunteers and students.   

 The Inclusion Support Worker works with the rest of the team members to 

ensure that the child with special needs has as many opportunities to integrate as 

possible.   

 The duties of the Inclusion Support Worker need to be flexible.  Sometimes it 

means taking small group sessions including the child with additional needs, 

sometimes it means a role reversal in which the room Educators are supporting 

the child and the Inclusion Support Worker fills in where required.  Often it 

means that the Inclusion Support Worker is simply a part of the group and offers 

guidance if necessary or make suggestions with programming to ensure that the 

children are able to participate with others. 

 The overall intent of the inclusion support worker may start working with a 

child who needs one-to-one attention.  As the child, parent and / or staff, grow 

more comfortable with the situation, the Inclusion Support Worker will 

gradually allow further inclusion to take place.  The child will then be an 

integral part of the group. 

 

Steps towards inclusion 

 Development/Implementation of an individual education plan. 

 Choices need to be offered the same choices that the others have as often as 

possible.  
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 Encourage the child to not only attend childcare but to participate and interact 

with others outside the Centre. 

 Encourage a certain amount of interdependence between children.  Offer 

situations that allow give and take. 

 Create opportunities within the environment.  Allow and consider all 

children’s needs to take appropriate risks. 

 Keep age appropriate play, speech, activities and expectations in mind. 

 Rules/guidelines are for all children (e.g. if its tidy up time, everyone helps to 

tidy up). 

 Maintain normal routine as closely as possible (e.g. story time is story time, 

outdoor time is outdoor time) allowing for special circumstances. 

 Positioning and proximity – guide children with additional physical needs to 

the same areas as others. 

 Sometimes a child may need to be patterned through activities; you may have 

to become an extra arm or leg for example. 

 Ability or cultural differences should not be ignored, as it is often a part of the 

child’s self-concept.  Questions and comments from other children need to be 

answered directly, honestly and simply addressed. While recognising the 

group as a whole, acceptance of the right of the individual is essential. 

 If needed an adaptation of activities are helpful or games that a child with 

additional needs can play can be introduced to the group as a whole. 

 Building positive solid foundations for children with disabilities and/or 

cultural differences, to be accepted from as young as possible allows for 

smoother transition as children move on. 

 

If staff, and/or parent/guardian is concerned about a child already 

enrolled in the centre, they should speak to the Director.   
Ensure there is written data (observations, reflections) to outline developmental 

concerns.  A referral form will be given to the parent/guardian and then faxed through 

to the Inclusion Support Agency.  From there the child may be referred to the 

appropriate people.  

 

Staff are also encouraged to use I.S.A as an information resource. If, there are specific 

questions that arise pertaining to children or childcare, the service has quite a large 

quantity of books, tapes, handouts etc, on various topics.   

 

Inclusion Support Agency, Botanic House 108 Collins Av. Edge Hill 4870 

Phone  07 40 321 713,  Fax  07 40 321 690 

 

If concerns arise with a child with additional needs: 
This Centre reserves the right to withhold or withdraw a child’s enrolment in the 

Centre if care provision is not able to be provided to a high standard due to one or 

more of the following: 

 The nature of the child’s additional needs 

 The financial demands of providing this additional support              

(Government Financial support is extremely limited) 

 Lack of staff training, ability to train or willingness to train 

 The safety of the child with additional needs, other children or 

staff/volunteers is compromised. 


